


































 

 

 

Maharaja Ranjit Singh  

Punjab Technical University,  

Bathinda-151001 
 

 

SUPPLEMENTARY 

AGENDA  

FOR THE 16TH MEETING OF  

BOARD OF GOVERNORS  

TO BE HELD  

ON 

25th April, 2022 (MONDAY) 

AT 11:30AM 



 

ITEM S-01  REGARDING PROPOSAL FOR HIRING RETIRED PROFESSORS 

FOR TEACHING IN DIFFERENT DEPARTMENTS AS 

HONORARY PROFESSORS. 

 

Maharaja Ranjit Singh Punjab Technical University, Bathinda has 14 

different teaching departments running in its campus. The number of 

regular faculty is very less as compared to the teaching load of the 

departments. Therefore, the university recruits Assistant Professor (lecture 

basis) every year to cater the teaching load of different departments. The 

remuneration paid to these consolidated/lecture basis faculty are 

Rs.35,000/- p.m. (for Ph.D. faculty) and Rs.30,000/- p.m. (for non Ph.D.) 

as per the norms. However a need of senior faculty to share their vast 

experience with faculty and students. 

Keeping this in view, the vast teaching/research experience of retired 

faculty, they can be recruited without any maximum age bar, on the salary 

as paid to the consolidated/ lecture bases teachers (35,000/- per month), 

subject to the condition that they shall attend the University atleast of 3 

days per week and take the full teaching load as prescribed. Moreover, the 

appointment of these Honorary Professors will be very useful to the 

University it will improve the research profiles of the departments and 

motivate faculty members to submit research projects to various funding 

agencies, publish work in reputed journals and undertake scientific 

research. 

 It is pertinent to mention that the appointment of such Honorary 

Professors shall be made on temporary basis (semester wise) and on the 

same conditions as that of faculty members recruited on lecture basis. 

Further, the Head of the concerned department will undertake the 

necessary formalities of such appointments, as applicable in case of the 

lecture basis faculty.  

 

Matter is placed before the Board of Governors for deliberation and 

approval. 



 

ITEM S-02 MODIFICATIONS IN THE UNIVERSITY RESEARCH 

FELLOWSHIP POLICY. 

 

University Research Board in its 1st meeting held on 23.05.2019 approved 

‘University Research Fellowship Policy’ for Ph.D. scholars vide agenda 

item no. 1.3 (Annexure–17). This was subsequently approved by Board of 

Governors vide agenda item no 9.9 in its 9th meeting held on 10.12.2019 

(Annexure–18). However as learnt, the policy is not yet implemented due 

to financial constraints. 

Quality of research and its outcome in form of publications, IPRs, project 

grants and societal impact are backbone of any University for all 

accreditation and approval purposes and also to develop a research and 

innovation based culture in University ecosystem. Regular research 

scholars can play a big role in achieving the essential goals. 
 

As an ongoing practice, depending on the teaching workload in respective 

department, Faculty on consolidated/lecture basis with a maximum limit 

@ 30,000/- per month to postgraduate and for 35,000/- per month to Ph.D. 

degree holder candidates. 

 By realizing the need of regular research scholar in the campus for 

significant research and also keeping in view the financial limitations, it is 

proposed to modify the earlier approved University Research Fellowship 

policy on following points: 

1. Departments having need to appoint faculty on lecture basis due to 

excess workload shall be allowed to recruit University Research 

Fellows.  

2. Maximum duration will be three years and the University research 

fellow shall be given individual workload of 12 hours/week in the 

respective department. 

3. The fellowship amount shall be equal to approved earlier by Board of 

Governors, reproduced as follows: 

Fellowship  @ Rs. 12000/month for the initial two years (JRF) 

                    @ Rs. 15000/month for the initial two years (SRF) 

Contingency @ Rs 15000/year 

 

 



 

4. The progress of the research fellow will be monitored annually on 

following points: 

(i) By DDRC after every six months as per MRSPTU Ph.D. 

Regulations – 2016 and its subsequent amendments. 

(ii) Atleast one publication per year in SCI/Scoups/WoS indexed 

journals, preferably with impact factor. (Thomson Reuters) 

5. This scheme is exclusively extended to candidates registered with 

MRSPTU for their Ph.D. work. 

6. Rest of the conditions shall be followed as per University Research 

Fellowship Policy, approved earlier by the Board. 

Implementation of these modifications, will increase number of full 

time research scholars in Campus, which can lead to improved 

research outcomes in near future and will also not result in any 

financial burden on the University. It is also proposed that all such 

research fellow shall be designated as ‘University Research Fellow-

cum-Teaching Associate’ and shall be treated as equivalent teaching 

position (lecture basis) to count as teachers in all accreditation and 

approval processes. 

 

Matter is placed before the Board of Governors for consideration and 

approval. 



 

ITEM S-03  RATIFICATION OF TERMINATION OF DR. BHUPINDER 

SINGH, DIRECTOR, IT ENABLED SERVICES. 

 
  

An agenda item was put up in the 14th meeting of Board of Governors vide 

item no. 14.15 (b) regarding termination of the services of Dr. Bhupinder 

Singh, Director, ITES. It was decided to put up the case in the next 

meeting after re-examining the legal aspects. Consequently, a letter vide 

ref.no.969 dated 18.04.2022 was sent to the advocate (on the university 

panel) Sh. Puneet Sharma for advice on the said matter.  

Now, the legal opinion has been received (Annexure-19). The operative 

part of the opinion is reproduced as under:  

Even though, the offer of appointment vide letter dated 05.03.2019 (as is 

the usual practice) to Dr. Bhupinder Singh for the post of Director, IT 

Enabled Services, in MRSPTU Bathinda against regular was for a period 

of 3 years for probation plus the time probation period is extended, 

however, on placing it to BOG in its 9th meeting held on 10.12.2019 vide 

agenda item no. 9.15 for seeking ratification of the appointment of          

Dr. Bhupinder Singh, Director, IT Enabled Services, the BOG approved 

appointment only for a period of one year from the date of joining of           

Dr. Bhupinder Singh i.e. 24.05.2019 while keeping further extension to be 

given after reviewing his performance. However, in furtherance thereof, 

the matter was put up again before the BOG in it’s 10th meeting                

dt. 14.02.2020 vide agenda item no.9.15, where (visible while deliberating 

on the issue) it was resolved by the BOG for the re-consideration of the 

decision while observing that The Worthy Chairman, BOG is already 

ceased of the case details vide note no.274 dt.17.01.2020. Thereafter, the 

Worthy Vice Chancellor had sent reminders vide Letter no. 085 dated 

11.01.2021, Note no. 1850 dated 16.07.2021, Note no. 2242 dated 

02.09.2021 and Letter no. 102 dated 12.01.2022, however as the 11th, 12th 

and 13th meetings of BOG being Special meetings limited to discuss single 

agenda therein, the said issue could not be brought for discussion and 

remained pending. 

 In furtherance of the aforesaid, it is evident that BOG vide its                

9th meeting dt.10.12.2019 had approved the appointment of Dr. Bhupinder 

Singh for only 1 year (from the date of joining i.e.24.05.2019) however, 



 

the offer of appointment dt.05.03.2019 had already been issued with 

probation period of 3 year. Considering the above the BOG vide 

resolution upon agenda item 9.15 in its 10th meeting dated 14.02.2020 

resolved to reconsider the decision while observing that the details have 

already been submitted with the Worthy Chairman vide note. 274 

dt.17.01.2020.  However, now in the event of termination of the services of 

Dr. Bhupinder Singh during probation vide termination letter dated 

31.01.2022, and the issue pertaining to the reconsideration of the 

probation period of Dr. Bhupinder Singh before BOG in its 16th meeting to 

be held on 25.04.2022, it is opined that in view of the continuation of       

Dr. Bhupinder Singh till relieving vide letter dated 31.01.2022, agenda 

item be presented before the BOG to consider the approval for the 

extension of probation or two years referring continuation of Dr. 

Bhupinder Singh till relieving vide letter dated 31.01.2022, agenda item be 

presented before the BOG to consider the approval for the extension of 

probation or two years (referring to the matter earlier being resolved to be 

reconsidered by BOG vide item no. 9.15 in 10th BOG meeting 

dt.14.02.2020) w.e.f. 24.05.2020  upto 23.05.2022 alongwith ratification of 

the termination of the services vide letter bearing no. 241 dated 

31.01.2022 of Dr. Bhupinder Singh as Director, IT Enabled Services, 

which is in furtherance of note no. 141 dated 17.01.2022 of Deputy 

Registrar, with recommendation of relieving of Dr. Bhupinder Singh by the 

Registrar and endorsement/approval by the Vice-Chancellor and that of 

Principal Secretary, Technical Education-cum-Chairman, BOG, 

MRSPTU, Bathinda.  

 

Board is to deliberate on the issue and approval of the probation of         

Dr. Bhupinder Singh upto 31.01.2022 and ratification of his termination 

from 01.02.2022 as advised by the advocate on legal aspects of the case. 

 

 


